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Abstract 
 

Researcher: Amna Abdurahman Algezery 

Research title: The training needs of the teachers of the individuals of 

special needs and their relationship to professional satisfaction. 

This study aims to identify the training needs of the teachers of special 

needs individuals and their relationship to the professional satisfaction 

through answering the following questions: 

1. What kind of relationship between the total degrees and the scale of the 

special needs and their sub-domains on the professional satisfaction and 

sub-domains scale? 

2. Are there significant statistical differences between the teachers of 

special needs individuals in the areas of the following disabilities: mental 

disability - autism spectrum - hearing impairment - weak vision in the level 

of training needs in the following branch-areas, knowing guide 

characteristics - teaching methods - modern trends at work – causes of 

disability - knowing of regulations and legislation? 

3. What is the level of professional satisfaction among teachers of special 

needs individuals? 

4. Is there an agreement between the two groups of teachers with high 

professional satisfaction and low professional satisfaction in prioritizing 

training needs? 

The study society consists of all teachers of special needs individuals who 

work within the existing state institutions work in this field in Misurata 

city, and all those who work within the existing private institutions, which 

work in the education of the special needs individuals for the school year 

2015-2016.   

The study sample consists of (109) female teachers. For achieving the 

objectives of the study, the researcher has used a questionnaire prepared by 

her. It consists of (36) items, to measure the training needs and the 

professional satisfaction scale consists of (40) items. 

The most important findings of the study are as follows: 

- There is a correlation on total score of ion training needs with the overall 

marks on the professional satisfaction scale. 

- There is no correlation relationship between the areas of satisfaction with 

advantages and satisfaction with the relationship with colleagues as well as 

with the officials of sub-components of the training needs scale for the 

teachers of the special needs individuals. 

- There is a link between the need to know the guiding characteristics with 

the satisfaction of appreciation and self-respect. 

- Teachers who work in the care of children who suffer from autism 

spectrum show their needs to know the causes of disabilities greater than 

the teachers working with other disabilities. 



 

- The problems of the teachers work on the individuals of special needs are 

related to the materialistic aspects rather than the relationship with 

colleagues or superiors and officials. 

- The teachers of special needs individuals show their interest to know the 

psychological characteristics of the individuals with special needs as well 

as their need to know the mass guiding programs. 

In the light of these findings, the researcher has come up with the following 

recommendations: 

1. The need to hold training sessions for the teachers of special needs 

individuals related to the areas of psychological counseling and awareness 

of the reasons behind disabilities and the techniques to deal with them. 

2. To pay attention to the recent graduated teachers and acquaint them the 

nature of the work with special categories. 

3. To stimulate the teachers of special needs individuals materialistically 

and morally to fit with their efforts and increase their interest of practicing 

their functions and tasks. 

4. To enlighten those in-charge the extent of the importance of professional 

satisfaction for the teachers of special needs individuals as an important 

indicator of their performance of the work. 
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